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impact the field of Personnel Management and Industrial Relations?

8. Write shorl notes or-r any two of the follor.ving :

(a) Rank and File Job

(b) Elements of Development

1c) Dernerits ol Executive training

(d) Significance of Education in Training
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Questions are of value as indicated in the margin.

Answer any five questions.

2.

l. What do you mean by training? How are the training needs revitalized at the Individual, Occupational
and Organizational levels? How does training meet the gaps in knowledge, skills and abilities of the
employees? 

2+g+6:16

What is training design? How does training design lielp in the development of training module?
How is it important to impart training to different levels of personnels in an organisatio,n?

5+5+6:16

Bring out the Essence, Advantages and Disadvantages of "Training Need Assessment Survey".
6+5+5:16

How is learning involved in training? What are its various types? Specif, the role of learning in
imparling executive and supervisory level training? 4+7+5:16

5. Highlightthe relationship belween knowledge and development? Mention the lirnitations oftraining
and development? 8+8: l6

6. Underline the essence of evaluation in training processl Horv does evaluation helps in increasing
employee perfonnance and reducing their annual turnover in the organization? 8+B:16

7. Define the objectives, impoftance and methods of training. How does training and development
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4.

8+8:16

8+8:16


